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:ackground
2014S  yon Optional Membership for Elected and Af ointe Officials

Chapter 636 of 2014 charged the State Retirement Agency (SRA) with studying the issue
of optional membership for elected and appointed officials in the Employees’ Pension System
(EPS). Before July 1, 2004, membership in EPS was optional for specified elected and appointed
officials; however, Chapter 532 of 2004 made membership mandatory for elected and appointed
officials who began serving on or after July 1, 2004.

It appears that the legislature’s primary rationale for this action was the five year vesting
period for EPS at that time. Section 23-302(c) of the State Personnel and Pensions Article states
that if a member completes at least 500 hours of employment while a member in any fiscal year,
the member is entitled to one year of eligibility service. Because EPS members can earn a year of
eligibility service for any fiscal year in which the member works at least 500 hours, it was possible
at that time for an elected and appointed official to accrue five years of eligibility service during
four calendar years and be vested after serving one term of office. Additionally, requiring elected
and appointed officials to join EPS ensured that they were protected with disal ity and death
benefits.

However, the increase in the vesting period to 10 years for EPS members hired on or after
July 1, 2011, would have required most local elected and appointed officials to serve
two and one-half terms before the officials would vest. During the 2014 study, SRA’s review of
the legislation enacted since the passage of Chapter 532 suggested that local governments preferred
a return to optional membership for their elected and appointed officials.

2015 Legislation — Optional Membership for Cei Elec :d and
Appointed Officials

Following the 2014 study by SRA, the General Assembly passed Chapter 182 of 2015,
which made membership in EPS optional moving forward for most local elected and appointed
officials of participating governmental units. However, the legislation clarified that membership
in in EPS is not optional for any individual employed in a position before July 1, 2015, who was
required to be a member of EPS, while the individual remains in that position. As mentioned
above, prior to the 2015 change, membership in EPS was mandatory for most elected and
appointed officials of participating governmental units who began serving between July 1, 2004,
and June 30, 2015.
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Study Required by C apter 281 of 2017

SRA periodically conducts compliance reviews of participating employers to determine if
all ¢« gible employees are properly enrolled. Following the enactment of Chapter 182 of 2015, a
compliance review of a participating employer noted that, as was the case in a previous review,
three Orphans’ Court judges employed for the participating employer were identified as not being
enro :d in EPS despite meeting eligibility requirements.

The review noted that the three Orphans’ Court judges were not enrolled in EPS in
anticipation of legislation that would impact their eligibility. However, Chapter 182 affected only
the eligibility of officials who were elected or appointed after June 30, 2015. Since each of the
three officials identified in the previous review were initially elected before June 30, 2015, their
enrollment in EPS is mandatory.

After the review, two of the three Orphans’ Court judges were subsequently enrolled in
EPS. However, the judges questioned whether they should have been enrolled because they work
less than 500 hours per fiscal year. Additionally, the judges were concerned that, despite paying
a member contribution, they would not be entitled to a benefit from EPS because working ss than
500 hours per fiscal year would result in them failing to accrue any eligibility or creditable service.

In an attempt to address the concerns of the Orphans’ Court judges, House Bill 1178 of
2017 was introduced that would have required the Board of Trustees for the State Retirement and
Pension System (SRPS), upon request, to review the status of an individual in EPS and determine
whether the individual was incorrectly enrolled. If an individual was incorrectly enrc =d, the
board would have been required to disenroll the individual as soon as practicable.

Section 23-205 of the State Personnel and Pensions Article already requires the board of
trustees to determine whether an individual is (or should be) a member of EPS if the eligibility of
the individual is unclear. Since the law already requires the board to review the status of an
individual in EPS if his or her eligibility is unclear, HB 1178 as introduced appeared to be
redundant. However, SRA and Department of Legislative Services (DLS) staff recognized that
this issue might require further study. Therefore, HB 1178 (Chapter 281) was amended to require
SRA and LS to conduct a study regarding membership in EPS for individuals who are employed
in a position for which the budgeted hours per fiscal year are less than 500 hours and to report their
findings and recommendations to the Joint Committee on Pensions on or before December 1,2017.
This report is intended to fulfill that requirement.

The questions that SRA and DLS staff sought to answer during the study were:

(D Is it erroneous to require elected and appointed officials who began serving between
July 1, 2004, and June 30, 2015 to be enrolled in EPS if the officials work less than
500 hours in a fiscal year?
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(2) Are other categories of employees who work less than 500 hours in a fiscal year required
to enroll in EPS?

3) If a member of EPS works less than 500 hours per fiscal year, are they able to accrue
creditable and « gibility service?

4) [f it was erroneous to require elected and appointed officials to be enrolled in EPS if they
work less than 500 hours in a fiscal year, what remedies are available to these individuals?

For the reasons explained below (1) it is not erroneous to require elected and
appointed officials who began serving between July 1, 2004,and June 30, 2015, to be enrc ed in
EPS if they work less than 500 hours in a fiscal year; (2) other categories of employees who work
less than 500 hours in a fiscal year are not required to enroll in EPS; and (3) a member of EPS who
works less than 500 hours per fiscal year is able to accrue creditable and eligibility service if they
are in a contributory tier of EPS or are reported as full-time employees. Additionally, very limited
remedies are available to elected and appointed officials who object to being enrolled in EPS.

Statutory Distinction Between Employees and Officials

Section 23-201(a) of the State Personnel and Pensions Article lists the positions for which
mandatory enrollment in EPS is a condition of employment. In subsection (a), paragraph
(1) specifies regular State employees, paragraph (2) specifies State elected and appointed officials,
and paragraph (3) specifies employees and local officials of participating governmental units
(PGU). Section 23-201(b) of the State Personnel and Pensions Article lists the positions to which
mandatory enrollment in EPS does not apply. Paragraph (7) specifies an employee who is not
already a member of a State system and who accepts a position for which the budgeted hours per
fiscal year are less than 500 hours in the first fiscal year of employment.

The plain language of the statue distinguishes between elected and appointed officials and
employees; therefore, Section 23-201(b)(7) applies only to employees and not to elected and
appointed officials. SRA has interpreted this section in this manner and has required local elected
and appointed officials to enroll in EPS if they began serving between July 1, 2004, and
June 30, 2015, regardless of the number of hours they work.

SRA cannot pinpoint exactly when this practice originated, but this is a long standing
agency practice that dates back prior to the establishment of the Contributory Pension System
(CPS) in July 1998. Prior to the establishment of CPS, the pension systems were mostly
noncontributory and, with the exception of the first and last year of employment, members working
less than 700 hours (now 500 hours) in a fiscal year did not receive service credit. To prevent this
inequity for elected and appointed officials, which has also been extended to other groups that
work limited hours such as other compensated board or commission members, SRA practice is to
instruct the employer to report the individual as a full-time employee. The rationale for this
practice is based on the recognition that these elected and appointed officials, unlike employees,
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are always on the job responding to constituents, and often work additional hours. Having the
employer report elected and appointed officials as full-time employees results in the member
receiving full-time service credit using their reported budgeted annual salary.

Categories of Employees Eligible for E S

Data on employees who work less than S00 hours in a fiscal year who have the potential
for membership in EPS was not readily available. Therefore, DLS collected data on State
employees and surveyed PGUs, the Maryland Judiciary, the Maryland General Assembly, DLS,
Baltimore City Community College, and the public four-year institutions of higher education. The
survey asked each unit how many individuals in the unit were employed in a position for which
the bu seted hours per fiscal year are less than 500 hours, the position title/position classification
of these employees, whether these employees are elected or appointed, and the status of these
employees in EPS.

The survey also asked if the unit has received any complaints from individuals who work
less than 500 hours regarding their status or lack thereof in the EPS. Additionally, the survey
asked the unit what their experience has been in working with SRA regarding the enrc ment of
employees in the EPS who work less than 500 hours per year. A sample survey can be found in
Appendix 1.

Survey Findings

Over 70% of the units responded to the survey. The vast majority of units do not have any
regular employees who are employed in a position for which the budgeted hours per fiscal year
are less than 500 hours. Several of the responses included temporary or contractual employees;
however, those categories of employees are not eligible for membership in EPS. Appendix 2
provides a summary by unit of the regular employees who are employed in a position for which
the budgeted hours per fiscal year are less than 500 hours.

Based on the survey responses, over two-thirds of elected and appointed officials are
enrolled in EPS, and slightly less than one-third are not. The elected and appointed officials who
are not enrolled in EPS likely began serving after June 30, 2015, or otherwise have optional
membership in EPS.

One-third of employees working less than 500 hours are enrolled in EPS, while two-thirds
of employees are not. SRA indicates that if an employee works more than 500 hours in a fiscal
year, the employee is enrolled in EPS; however, the employee is not disenrolled if the employee’s
hours fall below 500 hours in a subsequent fiscal year.

With the exception of elected and appointed officials, other categories of individuals who
are otherwise eligible for membership in EPS are not required to enroll in EPS if they work less
than 500 hours in a fiscal year.
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Survey Comments

The majority of units said that they have not received complaints from individuals who
work less than 500 hours regarding their status or lack thereof in the EPS. A few units have
received complaints and some of those responses are shown below:

“The city has not received any complaints from employees working less than 500 hours
about their ineligibility to join. Most part-time employees do not want to be enrolled in the pension
plans because they do not want to contribute 7% and they do not contemplate working the 10 years
to be required to be vested.”(College Park)

“When the library required shelvers to enroll in the State Pension Plan, we did receive
complaints from employees regarding required participation in the Pension Plan.”
(Frederick County Library)

“Part-time person expressed not being notified when hired that she would participate in the
pension system.” (Hagerstown)

“Our employees do not want to be enrolled. They are retirees, students, and others who
are working our positions as secondary employment or temporary employment and they want the
money. They are not employees who took their positions with us to earn a retirement benefit.”
(Kent County Government)

“Employees have expressed concern about the 7% required contribution.”
(New Carrollton)

“Other than the elected officials who are required to enroll, we do not enroll employees
who work under 500 hours. We occasionally have concerns raised from newly elected county
commissioners. However the majority of concerns come from appointed employees who work
over 500 hours and are required to enroll in the retirement system. This is especially true now
with the 10 year vesting and rule of 90 for retirement coupled with the 7% contribution.”
(Queen Anne’s County)

“Yes, employees who are enrolled have e: ressed concern about being e Hlled.”
(Somerset County)

“Through grant funding we hire hourly employees. These employees have no budgeted
hours and are not included in the full-time employee count. When these hourly employees work
more than 500 hours, they express concern about not being enrolled in the Pension System.”
(St. Mary’s County Government)

“No one has expressed concern about not being enrolled in EPS. Elected officials who are
forced to enroll have expressed concerns that they would rather not be enrolled.” (Sykesville)
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“Since Talbot County employs a large percentage of part-time and seasonal workers, it is
always time consuming to have them in any way involved in the System. We would prefer not to
have them in the system in any fashion as almost without exception, they must be removed and
their contributions refunded. This is especially true with the ten-year vesting rule.”
(Talbot County)

“The only concerns we hear are from those individuals who are already past normal
retirement age that have to participate. We hire many older food service workers and bus drivers
who do not want to enroll in their late 60’s, early 70°s.” (Washington County Public Schools)

“There have been no issues enrolling elected offici: ., but because of the 10-year vesting,
there is some reluctance to joining by the prospective member.” (Westminster)

“The board members questioned why they needed to be enrolled, especially after several
years of hol ng a position on the board. They feel it is unnecessary to be enrolled.”
(Worcester County Board of Education)

Additionally, the survey asked the unit what their experience has been in working with the
SRA regarding the enrollment of employees in the EPS who work less than 500 hours per-year.
The majority of units did not respond to this question; however, several responses were positive
comments about SRA:

“No problems. SRA staff are always helpful.” (Edmonston)
“Always receptive to questions.” (Kent County Public Schools)

“Good - our questions are answered promptly and  thoroughly.”
(St. Mary’s County Government)

“There has only been one question for SRA, and it was answered in a timely manner.”
(Sykesville)

A few responses noted some issues:

“Confusing!! The retirement agency doesn’t really know how to handle the employees who
decrease to less than 500 hours. After many discussions, we made the decision to leave them
enrolled if they were initially over 500 hours and decrease.” (Carroll County Public Schools)

“Received fine from SRA for non-compliance of member enrollment; however the
elected official failed/refused to complete and return. In interim, the elected official was sent a
letter from the Director of Administration asking for the completion of necessary documents and
will face withholding of next quarterly compensation if not returned.” (Cecil County Government)

“It has been noted on audits for not picking up the previous time when they escome
eligible.”(Kent County)
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“Following our last audit we were instructed to enroll the Mayor and Council who do not
work 500 hours per year. We are currently in the process of enrolling them. Because many of our
Councilmembers and Mayor have served for a long time, it raises questions of how far to go back.
Fortunately, our Mayor and Council until recently (four years) received a stipend and were not on
payroll so it is hoped that our liability will only be for the four years they have been on payroll or
their time elected. For small towns who only pay their Mayor and Councilmembers a few hundred
dollars a month, I'm not sure if its worth all of the paperwork on anyone's end. As far as working
with the State Retirement Agency, they have always been very helpful and easy to work with.”
(Landover Hills)

“Only complaint is for employees who were budgeted above 500 hours at one time but no
longer are, having to remain enrolled despite  eir lower wages and less hours.” (Somerset County)

“We have had some difficulty, as our board members are only paid quarterly. The
retirement system would send notices of the accounts being inactive since contributions had not
been sent. We can only send contributions quarterly.” (Worcester County Board of Education)

Eligibility for Pension Benefit

One of the concerns that led to the introduction of House Bill 1178 of 2017 was the question
of whether a member of EPS who works less than 500 hours per fiscal year would accrue any
eligibility or creditable service that is necessary to be eligible for a benefit from EPS. With the
exception of members who are in the Noncontributory Pension Benefit and who are not reported
as full-time employees, a member of EPS who works less than 500 hours per fiscal year is able to
accrue eligibility and creditable service.

Except as explained below, members in the Noncontributory Pension Benefit tier of EPS
who work less than 500 hours in a fiscal year will not be eligible for a benefit because they do not
earn any creditable or eligibility service when they work less than 500 hours in a fiscal year.

owever, if a member of the Noncontributory Pension Benefit who works :ss than 500 hours in
a fiscal year is reported as a full-time employee, the member will earn creditable or eligibility
service. Thus, the SRA practice to instruct employers to report elected and appointed officials as
full-time allows these individuals to be eligible for a benefit if they otherwise meet eligibility
requirements.

Members in the CPS, Alternate Contributory Pension Selection, or Reformed Contributory
Pension Benefit who work less than 500 hours in a fiscal year will be eligible for a benefit from
EPS because they earn prorated creditable and eligibility service. Exhibit 1 illustrates the
difference between how service credit is earned in the noncontributory and contributory tiers of
EPS.
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Exhibit 1
EPS
Service Credit Accrual Hlustration

Noncontributory Pension Benefit

Fiscal Year | Hours Worked Standard Hours | Creditable Service Eligibility Service

2012 1040 2080 6 12
2013 1040 2080 6 12
2014 1040 2080 6 12
2015 400 2080 0 0
2016 400 2080 0 0
2017 400 2080 0 0
Totals 18 36

Contributory Tiers: CPS, ACPS, and RCPB

Fiscal Year | Hours Worked Standard Hours | Creditable Service Eligibility Service

2012 1040 2080 6 12
2013 1040 2080 6 12
2014 1040 2080 6 12
2015 400 2080 3 10
2016 400 2080 3 10
2017 400 2080 3 10
Totals 27 66

ACPS: Alternate Contributory Pension Section
CPS: Contributory Pension Benefit
RCPB: Reformed Contributory Pension Benefit

Note: Creditable service is awarded as (Hours Worked / Standard Hours) x Number of Months Worked in a fiscal
year (assuming in above example that employee worked 12 months each year). An individual cannot receive a partial
month of service credit; therefore, the product of the calculation is rounded up to the next whole number so that the
individual receives credit for the entire month (e.g., 2.3 is rounded up to 3). Eligibility service is awarded as (1) if
Hours Worked in a fiscal year are greater than 500 then 12 months awarded (10 months would be awarded for a 10-
month employee), or (2) if Hours Worked are less than 500 then (Hours Worked / 500) x 12 months (or x 10 months
for a 10-month employee). The applicable service credit values are then used in calculating the benefit.

Source:

Therefore, the Orphans’ Court judges would accrue eligibility and creditable service even
if they work less than 500 hours per fiscal year for two reasons: (1) the judges are reported as
full-time employees; therefore, they earn service credit as a full-time employee; and (2) even if
they were not reported as full-time employees, the judges would earn prorated service credit
because they are employed with a participating employer who participates in a contributory tier of
EPS.
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Remedies for I :cted an A ointed Officials Enrc ed in EPS

As explained above, based on current law, it is not erroneous to require elected and
appointed officials to be enrolled in EPS, even if they work less than 500 hours in a fiscal year.
However, assuming some elected and appointed officials do not want to be enrolled in EPS, there
are very limited remedies available to these individuals.

As noted above, Section 23-205 of the State Personnel and Pensions Article requires the
board of trustees to determine whether an individual is (or should be) a member of EPS if the
eligibility of the individual is unclear. A member who disputes his or her enrollment may request
the board to review the member’s eligibility.

[f an individual is not already enrolled in EPS, legislation could be introduced that would
prohibit the individual, while serving in that position, from being enrolled in EPS. To avoid issues
with special laws, the prohibition would need to be a prohibition on individuals serving in the
position from being enrolled in EPS, which would result in prohibiting any individual who may
subsequently serve in the position from EPS participation.

If an individual is enrolled in EPS, the individual cannot unilaterally choose to disenroll
after he or she is enrolled; legislation would be required to provide for senrollment. Legislation
could be introduced that would disenroll the individual; however, any such legislation could
potentially have adverse tax consequences to the SRPS because employees of an employer
participating in the employer pick-up program are allowed only a single election at commence: :nt
of employment. Additionally, Internal Revenue Code in-service distribution rules prohibit
refunding of employee contributic  while an individual is employed with any employer
participating in the systems. A

Although it may be frustrating for an individual to be required to enroll in EPS and
contribute 7% of their annual salary toward a benefit for which they may not become eligible, the
member may receive a return of the member’s contributions plus interest at the time the member
stops serving as an elected or appointed official. However, unlike the nonvested member who may
receive a return of the member’s accumulated contributions, the employer will not receive a return
of employer contributions made on behalf of this member.
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Appendix 1
Survey Que: ons for I yyees’ ‘ension System Membership Study

on | r 500 Hour En loyees
(Chapter 281 of 2017)

Please provide responses by e-mail no later than riday, October 13,2017

Please e-mail your responses to:
matthew.jackson@mlis.state.md.us
wna.tagalicod@mlis.state.md.us

During the 2017 session, the General Assembly passed legislation (Chapter 281) that requires the
State Retirement Agency and the Department of Legislative Services to conduct a study on
membership in the Employees’ Pension System for individuals who are employed in a position for
which the budgeted hours per fiscal year are less than 500 hours. For more information see the
attached legislation.

In order to gather the data necessary for the study, the Department of Legislative Services is
conducting a survey of all of the governmental units that participate in the Employees’ Pension
System. Please answer the following questions about the individuals who are employed in your
governmental unit:

(D) How many individuals in the governmental unit are employed in a position for which the
budgeted hours per fiscal year are less than 500 hours?

(2) Please complete the chart below for EACH individual who is employed in a position for
which the budgeted hours per fiscal year are less than 500 hours. In the column labeled “Elected
or Appointed?” please note whether the position is elected, appointed, or neither. In the column
labeled “Status in the Employees’ Pension System” please enter either “enrolled” or “not
enrolled”, as appropriate.

Position Ti :/ Position Classification Elected or Status in the Em)] yees’
Appointed? Pension System

11



3) Has the governmental unit ever had an individual whose budgeted hours per fiscal year
were initially less than 500 hours but subsequently became more than 500 hours? For example,
an employee worked 250 hours in fiscal 2015 and then worked 750 hours in fiscal 2016.

If yes, please complete the chart below for EACH individual who falls in this category. In the
column labeled “Elected or Appointed?” please note whether the position is elected, appointed, or
neither. Please note the status of the individuals in the Employees’ Pension System using one of
the following letters (a) the individual was never enrolled in the Employees’ Pension System; (b)
the individual was not enrolled when he/she worked less than 500 hours, but was enrolled when
he/she began working more than 500 hours; (c¢) the individual was enrolled even though he/she
worked less than 500 hours; or (d) none of the above ~ please explain.

Position Title/ Position Classification Elected or Status in the Employees’
Aj ointe Pension System

4 Has the governmental unit received any complaints from individuals who work less than
500 hours regarding eir status or lack thereof in the Employees’ Pension System? For example,
have any individuals who are enrolled in the Employees’ Pension System expressed concern about
being enrolled? Have any individuals who are not enrolled in the Employees’ ension System
expressed concern about not being enrolled?

5) What has the experience of the governmental unit been in working with the State
Retirement Agency regarding the enrollment of employees in the Employees’ Pension System who
work less than 500 hours per year?

12
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Governmental Unit

Allegany College of Maryland
Allegany County Public Schools/Board of
Education

Allegany County Commissioners
Allegany County, Housing Authority of
Annapolis, City of

Anne Arundel Community College
Anne Arundel County Government
Anne Arundel County Public Schools

Baltimore City Community College
Baltimore County Public Library
Baltimore County Public Schools
Baltimore County State Officials
Baltimore Metropolitan Council
Berwyn Heights, Town of

Appendix 2

Summary of Survey Responses

Position Title/Classification
0

Board Member (2)

Board Member (2)

Board Member (1)

0

0

0

0

0 (Withdrawn PGU)

Media Specialist (1)

Media Specialist (1)

Speech Pathologist (1)
Teacher Assistant-Media (4)
Teacher Assistant-Special Education (1)
Teacher-Math (1)
Teacher-Music (1)
Teacher-Student Instructional Support (1)
Food Service Worker (4)

Food Service Worker (1)

0

0

0 (Does not participate in EPS)
0

0

0

Elected
or
Appointed?

Elected
Elected
Elected

Neither
Neither
Neither
Neither
Neither
Neither
Neither
Neither
Neither
Neither

Status in EPS

Enrolled
Enrolled
Not enrolled

Enrolled
Not enrolled
Enrolled
Enrolled
Enrolled
Enrolled
Not enrolled
Enrolled
Enrolled
Not enrolled
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Governmental Unit

Bowie, City of

Brunswick, City of

Calvert County Commissioners
Calvert County Library

Calvert County Public Schools
Cambridge, City of

Caroline County Public Library
Caroline County Public Schools

Carroll County Community College
Carroll County Government
Carroll County Public Library
Carroll County Public Schools

Carroll Soil Conservation District
Cecil Community College
Cecil County Government

Cecil County Public Library
Cecil County Public Schools

Centreville, Town of

Position Title/Classification

0

0

0 (Withdrawn PGU)
0

0

0

0

President

Vice President
Board Member

0

0

0

Cafeteria Worker (3)
Cafeteria Worker (1)
Teacher (2)

Teacher (3)
Secretary

0

0

Chief Judge — Orphan's Court

Associate Judge — Orphan's Court (2)
Liquor Board Commissioner (3)

0

President

Vice President
Members

Council Members (3)

Elected
or
Appointed?

Elected
Elected
Appointed

Neither
Neither
Neither
Neither
Neither

Elected
Elected
Appointed

Elected
Elected
Elected

Elected

Status in EPS

Not enrolled
Not enrolled
Not enrolled

Enrolled
Not enrolled
Enrolled
Not enrolled
Enrolled

Enrolled
Enrolled
Not enrolled

Not enrolled
Not enrolled
Not enrolled
Enrolled
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Governmental Unit

Charles County Public Schools
Chesapeake Bay Commission
Chesapeake College
Chestertown, Town of

College Park, City of

College of Southern Maryland
Dorchester County Council

Dorchester County Public Library
Dorchester County Sanitary Commission
Eastern Shore Regional Library, Inc.
Edmondston, Town of

Elkton, Town of
Emmitsburg, Town of

Frederick Community College
Frederick County Government and
Library

Frederick County Public Schools

Position Title/Classification

0 (Does not participate in EPS)
0

0

Mayor

Members (2)

Mayor

Councilmembers (6)
Councilmembers (2)

[ RN e BN e I e B e

Mayor

Town Council Member (3)
0

Mayor

Commissioner (5)

After School Manager
After School Assistant

0

Part-time Library (58)
Sheriff-Extra/Special Duty (2)

Speech Pathologist/ .2 FTE *266 hrs (1)
Speech Pathologist/ .3 FTE *399 hrs (1)
Teacher/.3 FTE

Elected
or
Appointed?

Elected
Elected
Elected
Elected
Elected

Elected
Elected
Elected
Elected
Elected
Neither
Neither

Neither
Neither
N/A
N/A
N/A

Status in EPS

Enrolled
Enrolled
Enrolled
Enrolled
Not enrolled

Enrolled
Enrolled
Enrolled
Enrolled
Enrolled
Not enrolled
Not enrolled

Not enrolled
Not enrolled
Not enrolled
Not enrolled
Not enrolled
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Governmental Unit

Frostburg, City of

Fruitland, City of

Garrett College

Garrett County Commissioners

Garrett County, Ruth Enlow Library of
Greenbelt, City of

Greensboro, Town of

Hagerstown, City of

Hancock, Town of

Harford Community College
Harford County Government
Harford County Public Library
Harford County Public Schools
Howard Community College

Position Title/Classification

Mayor

Commissioner of Water, Parks and Rec
Commissioner of Finance
Commissioner of Public Safety
Commissioner of Public Works
Council President

Council Treasurer

Councilman (1)

Councilman (2)

Grants (Part- time)

Officer (Part-time) (1)

Officer (Part-time) (1)

O O O O O

Mayor
Councilmember
Videographer

Police Support aide
Customer support aide

[e= i e B o B < BN« B o

Elected
or
Appointed?

Elected
Elected
Elected
Elected
Elected
Elected
Elected
Elected
Elected
Neither
Neither
Neither

Elected
Elected
Neither
Neither
Neither

Status in EPS

Not enrolled
Not enrolled
Not enrolled
Not enrolled
Enrolled
Enrolled
Not enrolled
Not enrolled
Enrolled
Not enrolled
Enrolled
Not enrolled

Not enrolled
Enrolled

Not enrolled
Not enrolled
Not enrolled
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Governmental Unit

Howard County Government

Howard County Public Library

Kent County Government

Kent County Public Schools

Kent Soil & Water Conservation District

La Plata, Town of

Landover Hills, Town of

Maryland National Capital Park &

Planning

Maryland General Assembly/DLS

Maryland Judiciary
Montgomery College

Montgomery County Government
Montgomery County Public Schools

Morningside, Town of

Mount Airy, Town of

Position Title/Classification

0 (Withdrawn PGU)

0

Dispatchers (5)

Paramedic

Board Members (5)

0

Part-time cashier/receptionist
Police Cadet

Mayor

Vice Mayor
Public Works Helper PT

Councilmembers (4)

0 (Withdrawn PGU)

OO O o O

Mayor

Vice Mayor
Councilmember (2)
Councilmember

0

Elected
or
Appointed?

Neither
Neither
Elected

Appointed
Appointed

Elected

Elected
Neither

Elected

lected
Elected
Elected
Elected

Status in EPS

Enrolled
enrolled
Enrolled

Enrolled
Enrolled
In process of
enrolling
In process of
enrolling
Not enrolled
In process of
enrolling

Enrolled
Enrolled
Enrolled
Not enrolled
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Governmental Unit

New Carrollton, City of

North Beach, Town of
Oakland, Town of

Preston, Town of

Prince George's Community College
Prince George's County Government
Prince George's County Memorial Library
Prince George's County Public Schools
Princess Anne, Town of

Queen Anne's County

Position Title/Classification

Mayor

Treasurer

Cable TV Operator
Video Prod Assistant
Council member (4)
Council member (1)
0

Mayor

Council Person (3)
Council Person (3)
Laborer

Parking Gate Attendant (2)

0
0
0
0
0

President

Vice President
Commissioner (2)
County Commissioners (5)
Circuit Court (5)
Dispatchers (4)

EMT's (12)

Parks Workers (5)

Public Works (10)
Orphans Court Judges (3)
Miscellaneous (5)

Elected
or
Appointed?

Elected
Appointed
Neither
Neither
Elected
Elected

Elected
Elected
Elected
Neither
Neither

Elected
Elected
Elected
Elected
Appointed
Appointed
Appointed
Appointed
Appointed
Elected
Appointed

Status in EPS

Enrolled
Enrolled
Not enrolled
Not enrolled
Enrolled
Not Enrolled

Not enrolled
Not enrolled
Enrolled

Not enrolled
Not enrolled

Enrolled
Enrolled
Enrolled
Enrolled
Not enrolled
Not enrolled
Not enrolled
Not enrolled
Not enrolled
Enrolled
Not enrolled
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Elected

or
Governmental Unit Position Title/Classification Appointed?  Status in EPS
Ridgely, Town of Commissioner (3) Elected Enrolled
Salisbury, City of Mayor Elected Enrolled
Council President Elected Enrolled
Council Vice President Elected Enrolled
Council (3) Elected Enrolled
Parking Attendant (1) Appointed Enrolled
Parking Attendant (6) Appointed Not enrolled
Marina (2) Appointed Not enrolled
Zoo Educator (3) Appointed Not enrolled
Shore Up, Inc. 0
Snow Hill, Town of 0
Somerset County Courtroom Bailiff (2) Neither Not enrolled
Mosquito Control Technician (3) Neither Not enrolled
Mosquito Control Technician (1) Neither Enrolled
iquor Licensing Board Chairman (1), Attorney (1),
Clerk (1) Member (2) Appointed Not enrolled
Orphans Court Chief Judge (1), Judge (2) Elected Not enrolled
Sanitary Commission Chairman (1), Vice Chairman
(1), Secretary Treas. (1), Member (2) Appointed Not enrolled
Supervisor of Elections President (1), Attorney (1),
Secretary (1), Members (2) Appointed Not enrolled
Emergency Communications Specialist Part-time Neither Enrolled
Board of Zoning Chairman (1), Members (4),
Alternate (1) Appointed Not enrolled
Planning Commission Chairman (1), Vice Chairman
(1), Members (5) Appointed Not enrolled
County Commissioner President (1), V.P. (1),
Commissioner (1), Member (1) Elected Enrolled

County Commissioner Elected Not enrolled
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Elected

or

Governmental Unit Position Title/Classification Appointed?  Statusin PS

Somerset County Public Schools Board Member (4) Elected Not enrolled
Board Member (1) Elected Enrolled
Bus Driver Trainer Appointed Not enrolled
Family Services Coordinator Neither Not enrolled
Adult Education Teacher (5) Neither Not enrolled
Consultant Appointed Not enrolled
Athletic Teacher Neither Not enrolled

Somerset County Library Library Assistant (2) Neither Not enrolled
Branch Manger Neither Not enrolled

Somerset County Sanitary District 0

Southern MD Regional Library

Association, Inc. 0

St. Mary's College of Maryland 0

St Mary's County, Housing Authority of 0

St. Mary's County Government 0

St. Mary's County Memorial Library 0

St. Mary's County Public Schools 0

State of Maryland Employees Subsequent Injury Fund Board Members (3) Not Enrolled
Uninsured Employers Fund Members (3) Not Enrolled
Physician Clinical Specialist Enrolled
Program Admin IV Health Services Not Enrolled
Admin. Officer II Not Enrolled
Staff Specialist I Education Enrolled

Sykesville, Town of Post Office Clerk (2) - Appointed Not Enrolled
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Talbot County Government

Talbot County Free Library

Talbot County Public Schools

Taneytown, City of

Tri-County Council Lower Eastern Shore
MD

University System of Maryland
Upper Marlboro, Town of
Walkersville, Town of

Washington County Board of Liquor
Commissioners

Washington County Free Library

Washington County Public Schools

Washington Suburban Sanitary
Commission

Westminster, City of

Planning Commission Member (5)
Election Board Member (5)
Liquor Board Member (2)
Liquor Board Member (1)
Orphans' Court Judges (3)
Board of Appeals (5)
Electrical Board Member (4)
Electrical Board Member (1)
0

0

0

0

Various Faculty Positions at the University of

Maryland, College Park (9)
Part-time Police Officer (7)
Burgess

Commissioner (5)

Code Enforcement Officer
Recycling Coordinator

Chairman
Commissioner (2)
Inspector
Inspector

0

Paraprofessional

0 (Withdrawn PGU)
Mayor

Council President
Council Member (4)

Appointed
Appointed
Appointed
Appointed
Appointed

Neither
Appointed
Elected
Elected
Appointed
Appointed

Appointed
Appointed
Neither
Neither

Neither

Elected
Elected
Elected

Enrolled
Enrolled
Enrolled
Not Enrolled
Enrolled
Enrolled
Enrolled
Not enrolled

Not Enrolled
Enrolled
Enrolled
Enrolled
Not enrolled
Not enrolled

Enrolled
Not enrolled
Not enrolled
Enrolled

Enrolled

Enrolled
Enrolled
Enrolled
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Wicomico County Board of Education
Wicomico County Maryland

Wor Wic Community College
Worcester County Board of Education

0
0
0
Board Member(5)

Elected

Enrolled





