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Number of People

By 2024, Delaware will hire or replace 30% of its workforce

Delaware Employment Projections, 2014-2024

442,466

2014 Employment

104,267
(22%)

W Replacement

39,326

(8%) B Growth

335,437
(70%)

2024 Employment

—

—

30% of
workforce
(143,593 jobs)

Source: DE Department of Labor, Employment Projections, 2014
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% of Middle % of High Growth Avg.

SUEL Skill Jobs Skill Jobs Rate Wage Delaware Pathways
(14 total)
All Delaware 33% 29% 8.1% $49,520
Health Science 37% 49% 154% | $63,320 | @9 Allied Health
Information 259, 75% 13.2% $86,953 -@% Computer Science
Technology
Human Services 24% 42% 13.1% | $34,850 | () Nurse Assistant
Architecture & 0 o 0
Construction 52% 10% 12.7% $48,452 Energy Technology
Educa.ltl.on & 7% 93% 10.2% $55,372 Teacher Academy
Training
Finance 36% 50% 9.2% $72,418 | () Finance
Hospitality & 35% <5% 8.9% | $23,957 Culinary & Hospitality
Tourism

Source: DE Department of Labor, Employment Projections, 2014
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Delaware Build a career preparation
Department of system that aligns to the state
Education and regional economies

Scale and sustain meaningful
work-based learning
experiences

Delaware Technical

Community College

Delaware
Department of
Labor

Integrate our education and
workforce development efforts

LEARNING TO WORK s iy o Coordinate financial support
DELAWARE PATHWAYS Delaware & Rodel

STRATEGIC PLAN 2016 across various sectors

Foundation

D EWETCA W eliio]ie- Engage employers, educators,
DIVl elela [l d:ToET oMl and service providers
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Delaware’s Career Pathways System
I

Education Experience Support
Rigorous career pathways Meaningful work Connected services
for all students, across key  experiences and opportunities across partnering state
industry sectors, to ensure  for career coaching, provided by agencies and community
students earn early college a network of engaged organizations, to ensure all
credit and industry employers, to ensure students’ youth are able to realize their
recognized credentials skills have value postsecondary identities

in the marketplace —l—
Opportunities for all Students

Acquiring both academic and technical skills in combination with meaningful work
experience gives students the freedom to choose their life’s path
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Stocktake Memo,
January & July Annually

Delaware
Pathways

»
i

Progress Update Memo — July 2017

Submitted by Luke Rhine, Delaware Department of Education

ABOUT DELAWARE PATHWAYS

Delaware Pathways is an initiative to realize the “Delaware Promise™ — a commitment that by 2025, 65%
of Delaware’s workforce will earn a 2- or 4-year degree or professional certificate, matching the
percentage of Delaware jobs requiring one.

Delaware Pathways analyzes labor market information and works hand-in-hand with business partners
to identify key industries with a growing shortage of skilled workers, and then creates career pathways
that span secondary and postsecondary education to meet those future needs.

Twice a year, Delaware Pathways provides an update to partners on the progress of implementation. In
July, the update takes the form of an internal progress memo. Each December, Delaware Pathways will
release a public report that includes the |atest data toward reaching overall goals.

PROGRESS TO DATE

The Delaware Pathways leadership team holds performance management routines three times a year to
reflect on progress, celebrate what's working, and problem solve items that are off-track. These
strategic conversations, anchored in data, are the mechanism to drive coordination and implementation
across the state.

To reach a shared view of implementation progress, the leads for each Delaware Pathways priority rate
progress on the guality of the plan, capacity throughout the state to implement, and evidence of
implementation progress. The overall likelihood of success is a summative rating for each priority area.
The ratings serve as formative assessment—meaning a comparative reflection—on what's working and
what needs attention. The team is encouraged to flag and raise issues for joint problem solving to
collectively achieve goals on behalf of Delaware youth.

Annual Report,
February Annually

gement

Outcomes Report,
February Annually
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Contact Information

Luke Rhine

Delaware Department of Education
luke.rhine@doe.k12.de.us
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