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TEAM BCPS

 2cth largest school district in U.S;
3rd largest in Maryland

$1.84 billion budget, FY18
* 173 schools, programs, and centers

* 18,572 employees including 9,076 teachers

* 112,139 students




System Highlights

* 89.2% graduation rate

* 87.5% SAT participation for 11t grade
students

* 15,409 students enrolled in CTE courses

* 49.7% of high school students participate
in CTE courses

* 25% of graduates are CTE completers

* 74% dual completion (Univ. of MD
System of College + CTE completer)
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- http://www.bcps.org/bcpstv/video.html?Program=SPC&VideolD=902



http://www.bcps.org/bcpstv/video.html?Program=SPC&VideoID=902

BECPS Career and Technology Education Programs, FY 17
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High School Options

 NEIGHBORHOOD SCHOOL (ZONED)
- CTE PROGRAMS IN ALL HIGH SCHOOLS

« MAGNET SCHOOL
- CTE PROGRAMS
- NON-CTE PROGRAMS




High School Completer Pathways

e General Program: Academic/USM Completer
e Includes 2 years of the same World Language taken in high school

*  Meets University System of MD admissions requirements, but does not
guarantee admission

e CTE Completer

* Includes a sequence of courses in a CTE program providing a minimum of
four credits in a specific career pathway

* Leadsto industry-recognized credentials and/or college credits

* Dual Completer = Academic Completer + CTE Completer = College
and Career Ready




CTE Benefits

» Contextual, experiential learning

 CTE program concentration
 Become an “expert” in the field

e Access to trained professionals
e Informed post-secondary decision-making

e Industry-recognized credential options include:
e  Certified Nursing Asst. (Acad. of Health Professions)
e  Cisco Certified Network Assoc. (IT Networking)
e  Adobe Certified Associate (Interactive Media Prod.)
*  Praxis Core (Teacher Academy)




CTE Benefits (Continued)

* Experience programs aligned to MD workforce needs

* High-wage, high-skilled careers
* Apply academic skills to real-world problems, projects, and settings
* Learn technical skills and employability/soft skills
* Earn credits to CCBC and some four-year colleges and universities

* Career & Technology Student Organizations




Western School of
Technology

Catonsville, MD 21228
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Mission & Vision

Our mission is fo provide students with
challenging academic courses, cufting-
edge fechnological career programs,
and experiential environmental science
programs to achieve success in higher
education and the workplace.

Our vision is that all Western Tech
graduates will have the knowledge and
skills to actively participate and
contribufe in a global sociefy.

4G



Ranked 5th in BCPS and 16th in the State of Maryland,

Silver Medal Status, according to U.S. News and World
Report (April 2017)

- Named in “America’s Most Challenging

High Schools™ by The Washington Post
(April 2017)

- Designated Maryland Blue Ribbon School “§\%
(2013) and National Blue Ribbon School (2014)




Magnet Programs

Mechanical Construction/Plumbing Environmental Science
Automotive Service Technology Environmental Technology
Sports Science Academy Graphic Print Communications
Cosmetology Academy of Health Professionals
Culinary Arfs & Restfaurant Management  Information Technology:
Nefworking
Programing
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Based on 2016-2017 data
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B Asian (14.08%) | Black/African American (66.23%) Hispanic/Latino (3.52%)
White (13.51%) Two or more races (2.86%) Amencan Indian (0%:)

Facific |slander (0%)




# of Students Testing
204210

Average Total

1141

Average EBRW

571
Average Math

% of Total Earning >1000
R I

% Eaming =500 on EBRW

0% Earning =500 on Math




Advanced Placement

# of Students Testing
o —
Pass Rate

Participation Rate

Equity and Excellence




2016-2017 Data

Seniors with Seniors participating
Dual Enrollment IN Internship

27% 529%

of Seniors of Seniors




Sollers Point
Technical High

Dundalk, MD 21222
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years of
service

Sollers Pointwill provide authentic and rigorous instruction daily
in order To develop students who are career and college ready.

Every Sollers Point Technical high school student will

complele a career and Technical program and earn an
industiy cerfification or license.
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Sollers Point Technical High

MAGNET PARTNERS
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B Chesapeake HS (9.62%) [ Dundalk HS (30.13%)
[ Kenwood HS (18.95%) | Overlea HS (8.77%)
Patapsco HS (15.56%) Sparrows Point HS (15.56%)
Other (1.41%)




Sollers Point Technical High
2017 - 2018 DIVERSITY POPULATION

143

s

200 430

Number of Students African American (20.23%) [ Asian (3.39%) Caucasian (60.82%)
B Hispanic (8.63%) I Multi-Racial (6.08%)
B Native American (0.85%) [ Pacific Islander (0%)

Male B Female



Sollers Point Tec
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Automotive Service Technology

Diesel Truck and Power Systems
Construction Management
Information Tech: Networking

Information Tech: Programming

hnical High

D

707 Students

Academy of Health Professions

Biomedical Science
Baking and Pastry
Culinary Arts
Cosmetology
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Senior Options

EE—
-

Lo

: Senior
”3% > Enrollment Internship E":E[Tlﬂ“mt
- | 7%
24% 48%




Next Steps

* Recruitment

* We believe that our state universities should partner with the Maryland State
Board of Education (MSDE) to address CTE staffing needs.

* Retention & Certification

* We believe that CTE teachers who are career changers should be given more
time to earn initial teacher certification including passing the PRAXIS Core.




Questions & Answers






